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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major cities 
If you want a local angle on a news or feature story provided through 


across the country. 


this service--or have a direct news inquiry--you may contact one of the offices listed 
below. This listing includes the names, addresses and telephone numbers of the Assistant 
Regional Directors for Information and the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 


John P. Hord 
14280 Gateway Bldg. 
3535 Market St. 


Philadelphia, Pa. 19104 
215-597-1139 


William I. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

555 Griffin Sq. Bldg., Rm. 220 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4234 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Ernest Hood 

Federal Office Bldg.,Rm. 7018 
909 First Ave. 

Seattle, Washington 98174 
206-442-7620 





Week of May 19, 1975 


ILLINOIS MAN APPOINTED FIRST BLACK STATE 
APPRENTICE HEAD FOR U.S. LABOR DEPARTMENT 

CHICAGO -- Samuel L. Young Jr. has been appointed state director of the U.S. 
Labor Department's Bureau of Apprenticeship and Training (BAT) in Illinois. 

Young, a native of Chicago, is the first black to hold such a position with BAT, 
which is a part of the Labor Department's Manpower Administration. 

As state director, Young assumes responsibility for the Bureau's eight offices in 
Illinois. In addition to his headquarters at Berkeley, a Chicago suburb, Young will 
also supervise area offices located at Lansing, Des Plaines, Peoria, Rockford, Spring- 
field, Wood River and Rock Island, staffed by some 14 apprenticeship and training 
representatives. 

BAT promotes apprenticeship programs and defines apprenticeship training standards. 
Before his new appointment, Young was an apprenticeship and training representative. 

Prior to entering federal service, Young supervised painting for the Chicago 


Housing Authority. He has served as financial secretary of Painters Local 1332 and 


was for many years a delegate from that local to the Painters District Council. 


Young attended DuSable High School and Washburne Trede School in Chicago. He 
recently received a special award from the Chicago Urban League for "rendering vital 
technical assistance" and support of the Urban League's apprenticeship program. 


# # # 





Week of May 19, 1975 


WASHINGTON -- Assistant Secretary of Labor for Employment Standards Bernard E. 
DeLury said preservation of the Davis-Bacon Act “is vital to the construction industry 
...and to the construction worker..." 

Speaking before the Southeastern Building Trades Conference in Nashville, Tenn., 
DeLury said the act ensures “fair competition among bidders for federal construction 
contracts and fair wages and benefits for the workers on those contracts." 

DeLury said that projections for the Department's compliance investigations show 
that by the end of fiscal 1975, about 3,600 workers covered by the Davis-Bacon Act and 
related statutes will have been found underpaid by at least $2.6 million during the 
year. These figures exclude amounts owing workers disclosed by the contracting agencies 
themselves. 


He added that “you can't make things right for American workers by destroying a 


time-honored law that protects over 4 million construction workers." 


Noting that critics have wrongly charged that Davis-Bacon requires payments of 
prevailing union rates, DeLury said: "Our only concern is that contractors pay wage 
rates that actually prevail in a given area." 

He said a survey study conducted by the General Accounting Office between 1961 
and 1971 showed that the Department's wage determinations were in error in 29 cases. 
During this period a total of 612,000 determination were made. 

"All this is not to say that there is no room for improvement," the Assistant 
Secretary said. “Wage and Hour's Division of Wage Determinations now makes all its 
calculations by hand. Use of old-fashioned methods is one criticism we get that I 


have to agree with wholeheartedly. 
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"General efficiency, the annual number of surveys conducted, and the speed with 
which determinations are made, would all be increased by the use of a computerized 


system. Such a system is currently under serious consideration," DeLury said. 


DeLury termed the Davis-Bacon Act and other protective labor legislation "the 


strong casing around American workers," and added, "We'd best keep it that way." 
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DATA ON FARMWORKER PROGRAMS, SERVICES 
CENTRALIZED AT AUSTIN CENTER 


AUSTIN -- The National Farmworker Clearinghouse Juarez-Lincoln Center 


here will continue to collect and disseminate data on programs and services 


available to migrant and seasonal farmworkers, many of whom are blacks or 
Hispanos under a new $400,000 U.S. Labor Department contract. 
The center collects, compiles and analyzes information about various 
tvpes of cervices available to migrant and seasonal farmworkers such as 
classroom and on-the-job training, work experience, child care, relocation, 
health and medical services and others. 

The data are available not only to this special client group, but 
also to federal, state, and other government agencies which plan programs 
to serve them. 

taff from the center travel to all the states where services are 
offered to collect data. 

The center's activities serve to strengthen the communication link 
between government agencies and the special groups served by federally- 
sponsored programs. 

For example, last year the center's services were used in distributing 
information on "Operation Harvest '74" telling migrant farmworkers where 
and at what truck stops they could purchase gasoline. 

More recently, the center prepared Spanish and English materials on 
the Special Unemployment Assistance (SUA) benefits. These materials were 
distributed to state employment offices and migrant and farmworker 
contract grantees. 

Special Unemployment Assistance extends unemployment insurance 
coverage to large numbers of people in farmwork not previously covered. 

The center has also developed a catalog of the types of services 
available to farmworkers. The catalog is distributed to employment 


service offices and other agencies providing services to migrant and 
seasonal farmworkers. 


Dr. Leonard J. Mestas is director of the center, located at 3001 


South Congress St., Austin. 
# #£ # 
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WOMEN URGED TO RESPOND TO CHALLENGES 
OF INTERNATIONAL WOMEN'S YEAR 


WASHINGTON -- The designation of 1975 as International Women's Year (IWY) calls 


for a response from all women's organizations in terms of commitment and special 
efforts to reach common goals, Carmen R. Maymi, director of the Labor Department's 
Women's Bureau said. 

She told participants attending the 19th annual meeting of the District Two, 
Altrusa International, Inc., that "International Women's Year has raised the expec- 
tations of all American women." 

This means "renewed efforts" to open more job opportunities, especially in the 
highly skilled and higher paid jobs usually reserved for men, and the removal of 
discriminatory barriers that have hampered the economic progress of women, Ms. Maymi 
said. 

Ms. Maymi pointed out women in labor unions are using IWY to call attention 
to their need for greater representation at policy-making levels in unions and are 
communicating with union women in other countries to exchange ideas and to establish 
bonds of friendship. 

She noted that Japan and the United States are preparing a joint report on the 
role and status of women workers which will be completed during the visit to this 
country by Mrs. Mayumi Moriyami, director general of the Women and Minors' Bureau 
in Japan, and other Japanese experts. Their visit is scheduled for July. 

The study will be an important contribution not only to IWY but throughout the 
years, as women draw closer together to work out problems common to all, according 
to Ms. Maymi. 

Ms. Maymi told the group the Women's Bureau shares their concern that women 


have an opportunity to prepare for and find employment in rewarding jobs. 


(MORE ) 
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The Labor Department official said there is particular interest in "nontradi- 
tional jobs -- jobs traditionally performed by men -- and emphasized these jobs are 
not restricted to the crafts and trades but also included a wide range of technical 


and professional occupations. 


Ms. Maymi stressed that the important thing is that “women have the right to 


choose and the way be opened for them to follow chosen careers." 

Not all women should be expected to choose "nontraditional jobs," and many 
women will continue to find satisfaction in their present careers, Ms. Maymi said. 

She told the group, “We all have a stake in International Women's Year...We 
must combine our forces, share our expertise and take advantage of the pervasive 
attitudes favorable to the recognition of women which this special year has engendered. 

"Never before has the United Nations set aside a whole year to draw attention 
to the needs and potential of women. Never before has the President of the United 


States proclaimed a year dedicated to the Nation's women," she said. 

She noted that President Ford has set up a National Commission on the observance 
of the year nationwide. Ms. Maymi shared with the group some of President Ford's 
remarks in making announcement of the Commission. 

"The vast potential of women has only been partially explored. Opening up new 
doors to approximately half the world's population is vital to solving many of our 
international problems...\When we discuss women's problems, we are talking about people's 


problems. Women's liberation is truly the liberation of all people," Ms. Maymi quoted 


the President as saying. 
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Ms. Maymi said, "We have the commitment of government and the private sector, 
public agencies and voluntary organizations to the goals of International Women's 
Year -- Equality, Development and Peace. 

"Women's groups must rise to the challenge International Women's Year repre- 
sents and be a force for unity in the Nation's efforts to bring about true equality 


and partnership for women and men," she declared. 


# # # 


International ‘ 
“f — Equality - Development - Peace 
ear 
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LABOR DEPARTMENT ASSESSING 
VIETNAM REFUGEE SKILLS 

WASHINGTON -- Secretary of Labor John T. Dunlop said federal and 
state job experts are assessing the skills and capabilities of 
Vietnamese refugees at three national processing centers. 

He said Manpower Administration job experts from the national and 
regional offices are working with state employment security teams at 
Camp Pendleton, Fort Chaffee, and Eglin Air Force Base. 

"The major task immediately before us is to evaluate the 
characteristics of the refugees now beginning to arrive in large numbers," 
Dr. Dunlop stated. 

It is estimated that less than a third of the approximately 120,000 
refugees are heads of households who would eventually need a job. 


Dr. Dunlop pointed out that the federal-state public employment 


services each month collect unfilled job openings from their computerized 


job banks in every state and send them to the central clearing house in 
Oklahoma City for national availability. 

"This system will help us to see if there are jobs that could be 
filled by these unfortunate victims of international upheaval," 
Dr. Dunlop said. 

Dr. Dunlop noted that the vast majority of refugees first arriving 
at the centers have relatives or other sponsors and were processed 
through to their new homes quickly. Each head of family was given 
information on the employment service closest to his or her new home for 
future reference. 

As the federal-state employment service did with the Hungarian 
refugees in 1956 and the Cuban refugees in 1965, it will assess the 
education, skills, other abilities and interests of the Vietnamese who 
need a job and refer them to locations where they can start new lives. 


(More) 
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"While the Labor Department will make every effort to assist the 
refugees, it should be clearly understood that there will be no less 
emphasis on assisting jobless Americans because of these humanitarian 
efforts," Dr. Dunlop stated. 

The Labor Department is part of a broad federal interagency task 


force headed by the State Department which is working out the 


relocation, housing, health, welfare, jobs and transportation, clothing 


and food problems ofthe refugees. 
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UNION WAGE RATES FOR LOCAL TRANSIT 
OPERATING EMPLOYEES RISE 11.5 PERCENT 


WASHINGTON -- Average union wage rates for local-transit operating 
employees in cities of 100,000 inhabitants or more increased 11.5 percent 
between July 1, 1973, and July 1, 1974, the U.S. Labor Department's 
Bureau of Labor Statistics reported. 

The average increase for operators of surface cars and buses was 
11.3 percent, compared with 12.8 percent for elevated and subway operators. 

The July 1973-74 increase, which raised the Bureau's wage rate index 
for all local-transit operating employees to 173.3 (1967=100), was 
substantially higher than the 7.2 percent rise in the year ended 
July 1, 1973. It was, in fact, the largest annual increase for such 
workers since a 17.5 percent gain was reported between July 1945 and 
July 1946, soon after wartime controls were lifted. 

A significant part of the total increase between July 1, 1973, and 

Juiy 1, 1974 resulted from contract-stipulated cost of living escalator 
adjustments based on changes in the national or specified local Consumer 
Price Indexes (CPI). 

In Cleveland, for example, such a provision accounted for 19 cents 
of a 44 cent-per-hour gain; in Atlanta, for 32 cents of a 96 cent-per- 
hour rise. The widespread existence of escalators in local-transit 
agreements helped average wage increases for operating employees stay even 
with the 11.5 percent annual rise in the national CPI while real wage 
rates remained unchanged. By contrast, wage increases for all collective 
bargaining units with at least 1,000 workers averaged only 8 percent over the 
four quarters ending June 30, 1974. 

About 97 percent of the local-transit operating employees received 
increases during the year ended July 1, 1974. About 50 percent of the 
increases \-ere for 9 1/2 to 15 1/2 percent. 


(More) 





BLACK NEWS DIGEST - 5/19/75 
UNION WAGE RATES - P. 2 


Union wage rates for local-transit operating employees averaged 
$5.62 an hour on July 1, 1974. For operators of surface cars and buses, 
about seven-eighths of al]. emplovees covered by the survey, the average 
was $5.55 an hour; for operators of elevated and subway equipment, $6.15 
(Boston, Chicago, and New York City, three relatively high-wage areas in 


the survey, accounted for nearly 95 percent of the elevated and subway 


equipment operators, but for only 29 percent of the surface car and 


bus operators.) 
Slightly more than one-third of the workers had rates of $6 an 
hour or more on July 1, 1974, compared with fewer than one percent of the 


workers one year earlier. 
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OSHA CONDUCTS 6,655 WORKPLACE 
INSPECTIONS DURING MARCH 





WASHINGTON -- The Department of Labor announced that its Occupational Safety and 
Health Administration (OSHA) conducted 6,655 workplace inspections during March 1975. 

Assistant Secretary of Labor John H. Stender, who heads the federal job safety 
and health agency, said that as a result of those inspections, OSHA issued to employers 
5,292 citations alleging 27,283 violations of job safety and health standards. Pro- 
posed penalties totaled $659,477. 

Stender said that from its inception April 28, 1971, through March 1975, OSHA 
made 220,079 inspections resulting in 150,553 citations alleging 778,026 violations, 


with proposed penalties totaling $19,521,318. 


# # # 
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WHOLESALE PRICE INDEX -- April 1975 


WASHINGTON -- The Wholesale Price Index for All Commodities rose 1.0 percent 
from March to April before seasonal adjustment, it was announced by the U. S. Labor 
Department's Bureau of Labor Statistics. Most of the April increase was due to higher 
prices for farm products and processed foods and feeds. 

The farm products index advanced 3.9 percent, principally because of sharply 
higher prices for livestock and fresh and dried fruits and vegetables. 

The index for processed foods and feeds moved up 1.2 percent, led by increases 
for meats and manufactured animal feeds. However, prices of sugar and confectionery 
continued to decline. 

Industrial commodities rose 0.5 percent as prices for lumber and wood products 
and fuels and related products and power increased. 

In April, the All Commodities WPI was 172.1 (1967=100), 12.7 percent higher than 
a year earlier. Industrial coimmodities rose 15.8 percent over the year. Prices for 
farm products decreased 4.6 percent, while processed foods and feeds were up 12.8 
percent. 

On a seasonally adjusted basis, the All Commodities Wholesale Price Index in- 
creased 1.5 percent in April. This was the first monthly increase in the All Commod- 
ities WPI since November 1974. The upturn resulted chiefly from higher prices for 
farm products and processed foods and feeds, both of which rose after declining for 
four consecutive months. Industrial commodities continued to increase at a moderate 


rate, similar to those of recent months. 


On a stage of processing basis, prices for crude materials for further processing 


(excluding foods, feeds, and fibers) advanced 1.1 percent from March to April on a 
seasonally adjusted basis. This was the first monthly increase since October 1974. 
Higher prices for natural gas, iron and steel scrap, hides and skins, and crude petroleum 


more than offset lower quotations for coal and nonferrous scrap. 


(MORE ) 
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The index of intermediate materials, supplies, and components (excluding foods 
and feeds) edged up 0.2 percent in April, the same as in March. Prices were higher 
for inedible fats and oils, electric power, gas fuels, plywood, lumber, middie distillate, 
and cotton and wool products. These increases were partially offset by lower prices for 
nonferrous metals and fabricated metal products. 


Prices for finished goods averaged 1.1 percent higher from March to April, follow- 


ing small decreases in February and March. This reversal resulted from an upturn in 


the consumer goods index, which advanced 1.3 percent mainly because of higher food 
prices. Producer finished goods were up 0.6 percent due to increases for aircraft and 
some machinery items. 

Among consumer finished goods, the foods index rose 2.6 percent in April, while 
other consumer finished goods increased 0.2 percent. The advance in the consumer foods 
index was the first since November 1974. Prices were higher for meats, fresh and dried 
vegetables, processed poultry, and dairy products. However, prices dropped for sugar 
and confectionery, eggs, cereal and bakery products, and edible fats and oils. 

Consumer finished goods other than food were up 0.2 percent over the month, the 
same as the increase from February to March. Consumer nondurables rose 0.4 percent 
due to higher prices for beverages and drugs and pharmaceuticals. Consumer durables 


edged up 0.1 percent, due largely to increases for household durables. 


# # # 





Dear Consumer 


Program To Alert 
Drivers On Recalls 


By Virginia Knauer 


Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Your safety behind the wheel—or in the passen- 
ger seat—of a car is a prime concern of my office. 

To improve driving safety, Office of Consumer 
Affairs (OCA) is collaborating with National Highway 
Traffic Safety Administration (NHTSA) on a new 
program to notify consumers of tire recalls and auto 


defects. 

OCA and NHTSA will 
now be sending tire recalls and 
auto defect data directly to 
state and local consumer pro- 
tection agencies. These agen- 
cies will circulate the news to 
consumers and to local news- 
papers and radio and television 
stations. 

We hope that this new 
program will get recalls and 
warnings to consumers quickly. 
We hope, too, that it will reach 
consumers who have not been 
getting this information. 


This new notification pro- 
gram will supplement the pres- 
ent notification system under 
which manufacturers contact: 
(1) owners of tires and cars, as 
recorded in dealers’ files; and 
(2) NHTSA, which notifies na- 
tional news media. 

Experience with this 
present system has shown that 
it is sometimes difficult to lo- 
cate owners of used cars. There 
have also been problems in try- 
ing to register all tire owners. 

Hopefully, consumers in 
these two. categories will be 
reached more successfully by 
the new joint OCA/NHTSA noti- 


fication program. Here is how it 
will work: 

e Tire recall information 
will be supplied by tire manufac- 
turers to OCA for distribution 
to NHTSA and to state and 
local consumer offices that are 
participating in the program. 

e Auto defect data will 
be supplied to NHTSA, which 
will forward it—with informa- 
tion on auto hazards and auto 
safety investigations—to all 
participating state and local 
agencies. 

e Local consumer offices 
will use their own bulletins—as 
well as local newspaper, radio 
and television outlets—to alert 
consumers to safety problems. 

e In addition, local and 
state offices will be encouraged 
to notify OCA and NHTSA 
whenever they receive con- 
sumer complaints about sus- 
pected tire and auto safety 
hazards. This will allow for 
useful local input. 

To learn whether your 
state and community will be 
participating in this new notifi- 
cation program, you may con- 
tact your local consumer pro- 
tection office. 
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FILLERS FROM THE U. S. DEPARTMENT OF LABOR 


Unions of federal employees are required to file financial reports with the U. S. 
Department of Labor and to observe standards of conduct in union elections, trustee- 
ships, handling of money, and union member rights. 

# # # 

The U. S. Labor Department's Women's Bureau is responsible for developing standards 
and policies to promote the welfare of wage earning women, improve their working con- 
ditions, and advance their opportunities for employment. 

# # # 
The U. S. Labor Department's Office of Workers' Compensation Programs administers 


the Federal Employees' Compensation Act, the Longshoremen's and Harbor Workers’ Compen- 


sation Act, and “black lung" provisions of the Federal Coal Mine Health and Safety Act. 


# # # 

The U. S. Labor Department's Occupational Safety and Health Administration issues 
occupational safety and health standards and regulations, conducts investigations and 
inspections, and issues citations for noncompliance. 

# ## 

The U. S. Labor Department's Bureau of Labor Statistics is the federal government's 

principal factfinding agency in the field of labor economics. 


# # # 





